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]l.0 DEFINITIONS
1.1 The tenn "Village" shall mean the Village of Cayuga Heights.
1.2 The tenn "full time employee" shall mean a uniformed member of the Police Department who
jisappointed on a full time basis, and who is a member of the bargaining unit.
1.3 The tenn "part time employee" shall mean a uniformed member of the Police ])epartment
'who is appointed on a part time basis, who is scheduled to work less than twenty-dght hours in a
regular work week, and who is a member of the bargaining unit.
1.4 The term "Department" shall mean the Village of Cayuga Heights Police Department.
.
1.5 The tenn "Union" shall mean the Cayuga Heights Police Benevolent Association.
1.6' The term "Chief' shall mean the Chief of the Village of Cayuga Heights Police Department.
1.7 The tenn "Mayor" shall mean the Mayor of the Village of Cayuga Heights.
1.8 As used in this agreement, any reference to an employee of the male gender (i.e., "he," "his,"
"him") is equally applicable to an employee of the female gender.
2.0 RECOGNITION
2.1 The Village of Cayuga Heights (hereinafter "the Village") recognizes the Cayuga Heights
Police Benevolent Association (hereinafter "the PBA") as the sole and exclusive .bargaining agent
for all full-time and part-time police officers of the Cayuga Heights Police Department
, (hereinafter lithedepartment"), exclusiveof the Chiefof Police and the Deputy Chief.
2.2 A job description for each position represented by the PBA is attached to this agreement as
Appendix A. Job descriptions may be changed or modified trom time to time by the appropriate
administrative agency. The titles included within the police bargaining unit are Police Officer,
Police Sergeant and Police Lieutenant. '
3.0 APPLICABLE LAW
3.1 The Public Employees' Fair EmploYment Act (hereinafter lithe Act"), as amended, the other
provisions of Civil Service Law (hereinafter "the CSL") not inconsistent with the Act, shall
govern the tenns and conditions of this agreement.
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4.0 DUES CHECK OFF AND AGENCY FEE
4.1 The Village shall deduct PBA dues from the wages paid to the individual such dues and
assessments as may be authorized by the individual, and such monies shall be promptly forwarded
to the Treasurer of the PBA within ten (10) days.
4.2 The Village shall deduct an Agency Fee trom the wages paid to any individual who is not a
Inember of the PBA. The amount to be deducted shall be equivalent to the dues levied by the
JPBAto a member, and such monies shall be promptly forwarded to the Treasurer of the PBA
'Mthin ten (10) days.
4.3 The PBA shall provide the Village with the names of agency fee payers.
5.0 PBA RIGHTS
5. 1 Exclusivity
5.11 The PBA shall have sole and exclusive right with respect to other employee organizations to
. represent all individuals in the heretofore defined bargaining unit in any and all proceedings under
the CSL, under any other applicable law, rules, regulations or statute, and under this agreement;
to designate its own representatives and to appear before any appropriate official of the Vijlage to
effect such representation; to direct, manage and govern its own affairs; to determine those
matters which the members wish to negotiate and pursue all such objectives free from any
interference, restraint, coercion, or discrimination by the Village or any of its agents. The PBA
. shall have sole and exclusive right to pursue any matter or issue, including, but not limited to, the
grievance procedure in this agreement.
5.2 PEA Organization Time
5.21 The Village recognizes the right of the employees herein to designate representatives
of the PBA to appear on their behalf to discuss salaries, working conditions, grievances and other
disputes as to the terms and conditions of this agreement.
5.22 The President and Secretary/Treasurer of the PBA shall have one day each per month to
condu.ct PBA business, provided, however-, that there is manpower available to cover the duties
of the Department.
5.23 The President shall notify the Chief that they will be conducting PBA business.
5.24 The Village shall provide to all necessary employees release time, with pay, to attend any
hearings involving disputes between the Village and the PBA or any of its memb{~rs.
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5.25 The Village shall penmt the PBA space for a desk and cabinet at the Village's Department,
,Nithout rent or any other charge to the PBA. A phone shall be permitted at the PBA's expense.
5.26 The Village shall penmt the PBA to use the Sutton Meeting Room once a month, without
c;harge, to conduct general meetings of the PBA, if the room is available.
:5.3 Right to Access
5.31 The PBA's authorized labor consultant shall have reasonable access to employees on Village
property. The PBA shall notify the Village, in writing, of their current authorized labor
consultant.
6.0 MANAGEMENT RIGHTS
6.1 The Village has all rights of management except as restricted by the terms of this Agreement.
7.'0 LEAVES
. 7.1 Sick Leave
7.11 Sick leave is for an employee to use due to personal illness or other non-work-related
physical or mental disorders. An employee may use up to seven (7) days of accumulated and
unused sick leave each year to be absent trom duty due to the illness of a member of the
. employee's immediate family. For the purposes of this provision, "immediate family" shall mean a
relative listed in Section 7.61 who lives in the same household as the employee, and/or the
employee's child 18 years of age or under who lives elsewhere.
. 7.12 During an employee's probationary service, sick leave shall be earned at the rate of one (1)
day per thirty (30) days of service. Sick leave shall have unlimited accumulation.
7.13 Commencing June 1,1994, permanent employees shall receive twelve (12) days of sick leave
per year for each year of active service, to be earned and credited as follows: A permanent
employee on the payroll on June 1 shall be credited with six (6) days of sick leave. Commencing
the month of December, a permanent employee on the payroll shall be credited with one (1) day
of sick leave on the last day of the month, and continue for each of the next five months of the
contract year the employee is on the payroll, to be credited at the rate of one (1) day of sick leave
on the last day of the month. Accumulation as per 7.12.
7.14 Current employees shall have their previous years' sick leave credited to accumulation.
7.15 The Village shall provide each employee with a yearly accounting of the number of sick leave
days they have accumulated and used, to be provided at the same time W-2 statements are issued
'to em.ployees.
3
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7.16 If an employee has exhausted his sick leave and accumulation, he may avail himself of the
Sick Leave Bank.
7.17 An employee shall, ifpossible, notify the Department at least four (4) hours prior to his tour
that he is sick.
'7.18 It shall be the responsibility of the Chief or the Officer in Charge to find a replacement for
the absent employee.
'7.19 An employee who is admitted to the hospital as an inpatient while on vacation may charge
the period of hospitalization to sick leave rather than vacation leave, provided that the employee
submits documented proof of the period of time the employee was an inpatient at the hospital.
:For purposes of this provision, the documented proof of hospitalization shall be a document
certified by an authorized representative of the hospital, which need state only the date and time
the employee was admitted to the hospital and the date and time the employee was discharged
ITomthe hospital. Subject to the foregoing, the days of hospitalization for which the employee
was scheduled vacation shall be charged to sick leave and the vacation days shall be restored.
.
7.2 Sick Leave Bank
7.21 An employee who has exhausted all sick leave can borrow up to te~ (10) days trom the sick
leave bank. The employee shall pay back to the bank all days borrowed at the rat(~of two (2) per
year.
. 7.22 The days in the sick leave bank shall be provided by the employees' voluntary contribution,
to a maximum of twenty (20) days per man.
. .
7.3 Personal Leave
7.31 Each employee shall have three (3) personal leave days per year, with pay. Any unused days
can be converted to sick leave days at the end of the contract year.
7.4 Vacations
7.41 Employees shall receive vacation days at their anniversary date of hire as follows:
Less than I year: 10 days
1 year - 10 years: 15 days
11 years - 15 years: 20 days
16 years -20 years: 25 days
7.42 H~olidaysoccurring during an employee's vacation time shall not be charged against vacation.
4
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7.43 Vacation selection shall cover the entire calendar year. Vacation time shall b(~cumulative,
if earned vacation time cannot be made available by the Village due to emergencies.
7.44 An employee, at his option, may carry over up to ten (10) vacation days into the following
c:alendaryear. In the. event the employee does not use his carried-over vacation tinle in that year,
he shall be paid for up to ten (10) days of the unused portion at his previous year's rate of pay.
7.45 An employee required to give testimony in any court or administrative agency while on
vacation shall be compensated under the time provisions of this agreement, and will be credited
,Nith a full day of vacation for each day the employee is called to testify.
'].46 An employee shall request by use of the sign-up sheet the use of four or more consecutive
vacation days off no later than fourteen days prior to the 28-day work schedule which includes the
vacation time off requested by the employee. .
7.5 Holidays
7.51 All employees shall be compensated for twelve (12) holidays: New Year's Day, President's
.
. Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, Christmas
Day, Easter, Columbus Day, Martin Luther King Day, and Christmas Eve. Effective 6/1/99, all
employees shall be compensated for thirteen (13) holidays, with the addition ofN~:w Year~s Eve.
7.52 All employees shall receive holiday pay at the rate of time and one half of their regular pay.
The holiday pay for the twelve holidays will be paid on a semi-annual basis: one payment for six
.
holidays shall be made to employees on the paYroll, and shall take place, on the first paYroll day
which occurs in June, and the second payment for six holidays shall be made to employees on the
paYroll, and shall take place, on the first paYroll day which occurs in December. Effective June 1,
1999 the pay for the thirteen holidays will be paid on a semi-annual basis: one payment of six
holidays made to employees on the paYroll, and shall take place, on the first paYroll day which
occurs in June, and the second payment of seven holidays shall be made to employees on the
paYroll, and shall take place, on the first paYroll day which occurs in December.
7.53 An employee scheduled to work a holiday or any part thereof shall receive, in addition to
other benefits, one (1) compensatory day off
7.54 An employee called in to work on a holiday or any part thereof shall receive, in addition to
other benefits, two (2) compensatory days off
7.55 Holidays shall be defined as the twenty-four (24) hours of the date.
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7.6 Bereavement
7.61 In the event of a death in the immediate family (child [including stepchild], spouse,' live-in
partner, brother, sister, in-laws, grandparents or parents of an employee or employee's spouse,
or other relative living in the same household, an employee shall have a paid leave of absence of
up to seven (7) days. The Chief may grant additional paid days off
7.7 On the Job Iniury
7.71 Notwithstanding any other provision of this Agreement, an employee who is injured in the
]lineof duty shall be entitled to all benefits as provided in Section 207c of the General Municipal
Law. While on 207c status, an employee shall be entitled to receive health and dental benefits
provided by this Agreement. Further, said employee shall have his vacation, sick and
compensatory leave times frozen as of the date of his 207c status. Upon return to duty, the
employee shall have his previously earned time recredited. Should the employee obtain a
disability retirement or terminate his employment, payment for such earned time shall be made in
accordance with this Agreement.
. 8.0 SENIORITY
8.1 Definition
8.11 Seniority shall be defined as: the employee's date of hire.
8.2 Controlling
8.22 Except as may be modified by other provisions of this Agreement, for purposes of vacation
selection, overtime and compensatory time off: ~eniority shall be the sole determining factor, i.e.,
the most senior employee having first choice.
9.0 WORKING CONDITIONS
9.1 Work Week/Day
9.11 The work week starts at 11:00 PM Saturday and ends at 11:00 PM the following Saturday.
The regular work week for employees shall be forty (40) hours over five (5) consecutive days, at
eight (8) consecutive hours per day.
9.12 Time worked in excess of eight (8) hours in a day or forty (40) hours in a week shall be paid
at tirn.eand one-half (1 1/2) for all hours or part thereof 20 min. = 1 hr.
9.13 No employee shall be required to work more than twelve (12) hours in a twenty-four (24)
hour period, except in an emergency or when the officer affected and the Chief rnutually agree.
6
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9.2 Tour of Duty
9.21 The Tour of Duty hours shall be: 7:00 AM -3:00 PM, 3:00 PM - 11:00 PM~and 11:00 PM
..7:00 AM. All employees shall report fifteen minutes before the start of their tour for necessary
briefings. Any employee whose relief has arrived and has been briefed shall be allowed to leave
:fifteen(15) minutes prior to the end of tour.
'9.3 Scheduling
9.31 The work schedule shall be in twenty-eight (28) consecutive day blocks. Tour of Duty
rotation shall be forward every twenty-eight (28) days (see Appendix B). If the Village hires a
sixth full-time patrolman the parties will meet to review and/or revise, if necessary:, the work
schedule.
9.32 The schedule shall be posted, at least ten (10) days prior to the implementation of the
schedule.
. 9.33 The work week for each employee shall provide: sixteen (16) conse<;utivehours off
. between the end of one tour of duty and the beginningof the next, if for any reason, the sixteen
(16) hours is not met, the affected employee shall be paid at time and one-half(1 1/2).
. . 9.34 With the prior knowledge of the Chiet: employees can have another employee work in his
place. Any employee agreeing to work for another who by so doing could have received
overtime, will not be so eligible under this circumstance. An employee who exchanges a tour of
duty with another employee shall repay the exchange by working a shift scheduled for the other
employee within the 28-day work schedule in which the first exchange occurred, or by working a
shift in the next immediate 28-day work schedule after the one in which the exchange occurred.
9.35 After the schedule is posted the Village shall not make any changes to it except for
emergencies, illness of employees or other authorized absences.
9.36 An employee who is attending a recertification training session and/or an LETN training
session shall work the complete scheduled tour of duty which includes said session. The
following training sessions are considered recertification training for the purpose of this clause:
breathalyzer training and radar training.
9.37 The Department may request an employee to attend training outside the employee's regular
work schedule. If the employee agrees to attend the training session, he shall be compensated at
straight time pay for time spent in connection with such training. The total amount of such
additional training time shall not exceed forty (40) hours per year. This training time shall be in
addition to training time which may be scheduled during an employee's regular work shift. This
additional training time shall be subject to an employee's scheduled use of paid time off such as
vacation time, personal time or compensatory time, and to the employee's voluntary agreement to
7
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attend the training session. Notwithstanding the foregoing, in the event an employ(~eagrees to
;attend a training session conducted during the additional training time, the employee shall be
required to attend the training session, unless an unforeseen emergency circumstance prevents the
'employee ftom attending the training session. The employee shall notify the Department as soon
as possible of his unavailability for the training session due to the emergency. In the event the
Department orders an employee to attend a training session conducted outside the employee's
work schedule, and the employee does not attend the training session on a voluntary basis, the
employee shall be compensated pursuant to Article 9.4, "Overtime," of this agreenlent.
9.38 The Department and the Union agree to cooperate in identifying training opportunities
which may be available to employees to attend during the additional training time. The
Department will consider such training opportunities which may be suggested by the Union.
Whenever possible, the Department will post information regarding training opportunities at
.least two weeks prior to the time the training session is scheduled to be conducted.
. .
9.39 In the event an employee is required to use his personal vehicle to attend a training session
or.other activity, the employee will be reimbursed upon submission of a voucher for travel
mileage to and ftom the training location at the IRS mileage rates then in effect. In the event the
. training sessionor other activity is conducted outside TompkinsCounty, the employeeattending
the training session or other activity will be reimbursed for meal costs not provided as part of the
training session or other activity upon submission of a receipt and voucher, up to the following
amounts:
Breakfast
Lunch
Dinner
$ 6.50
$ 6.50
$20.00
The amounts per meal set forth above may be combined so that a total of $33.00 will be available
per day to reimburse actual meal costs not provided as part of the activity attended. For each
meal provided by the activity attended, the amount above which corresponds to the meal(s)
provided will be subtracted ftom the $33.00 daily amount available. (For example, if the activity
attended provides lunch, $6.50 will be deducted trom the $33.00 daily available amount, leaving a
total of$27.50 for employee's use at other meal(s).)
The parties agree that an employee shall not be reimbursed for alcoholic beverages he may have
consumed during the meal.
9.4 Overtime/Call-in Procedure
9.41 A Call-In list shall be established for all employees (part-time employees shall be listed by
their pro rata full years of service and after the full-time employees) with the most senior
employee listed first. Whenever a full-time employee is needed to fill a shift or Special
Assignment/Special Duty (q.v. 9.7) the following procedure will be controlling: Calls will be made
8
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to employees, in order of their seniority, to their residence. If the employee is not home a message
,viII be left with the person answering or, on their answer machine if available. If personal contact
is not made the employee will then be paged on his telephone pager. If the employee fails to
respond to the Department within twenty minutes of the first call, or declines the work, a call will
be placed to the next most senior employee following the same procedure and will continue until
an employee is contacted and accepts. If no full-time employee accepts the work the part-time
c~mployeeswill be called in accordance with the procedures set forth below.
'Whenever a part-time employee is needed to fill a shift for reasons set forth herein below, or when
jfull-tim.eemployees have not been reached or declined, in accordance with the procedures set
forth herein above, the following call-in procedure shall be followed: On a monthly basis each
part-time employee shall provide to the Chief their work availability. By seniority, each part-time
'employee will be contacted at their residence, or place of work. If the employee is not at home or
at the work place, a call will then be placed to their telephone pager, if they have one. If there is
no immediate response, a call will be placed to the next most senior part-time employee until the
part-time list is exhausted.
If: after following the call-in procedures set forth for full and part-time employees, no employee
has accepted the work, the least senior full-time employee must accept the work assignment.
The Department at its discretion may call in a part-time employee to work the tour of a sc~eduled
full-time employee who makes use of compensatory paid time off or to work the tour of a
scheduled part-time employee who is unable to report to duty to work said tour. In addition, the
Department at its discretion may call in a part-time employee to work the portion of a tour a
. full-time employee is not able to work because he is attending a training program required for his
position or by the Department or is attending a training program on a voluntary basis pursuant to
the terms of the additional training time clause set forth in article 9.37 above, provided that the
Chief of Police receives notice of the voluntary training program at least fourteen days in advance
of such training.
9.42 Overtime shall be paid at time and one-half (1 1/2), or, at the option of the (~mployee,in
compensatory time off at straight time.
9.43 The call-in procedures set forth in 9.41 shall not be controlling in emergency situations or in
extenuating circumstances (Ex. of latter, Breathalyzer)
9.5 Extension of Tour of Duty
9.51 In situati9ns requiring an employee to extend his tour, said extension shall be paid at time
and one-half (1 1/2). 20 min. = 1 hour.
9
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9.6 Emergency Re-Call
9.61 Employees called to respond to an emergency or assistance call while on a regularly
scheduled day off or a period between tours, shall be paid for the hours worked at time and
one-half (1 1/2) for all hours, or, at their option, if the re-call is for more than eight:hours (8), in
c;ompensatory time off at straight time. The guaranteed minimum number of hours shall be four
(4).
9.7 Special Assignment/Special Duty
9.71 If there is a special assignment or duty for which an employee is more qualified than
another, strict Seniority to the assignment or duty is waived. Said assignment or duty does not
have to adhere to the tour of Duty Hours, but shall be bound by the applicable provisions of 7.1.)
9.8 Breaks
9.81 All meal and coffee breaks will be taken within the geographical limits set forth in Appendix
"C" attached hereto (map).
. .
. 9.82 Coffee breaks shall be fifteen (15) minutes in duration, two times per tour of duty. Meal
break duration shall be no more than thirty (30) minutes. A coffee break and a meal break
are not to be taken consecutively or used to extend any break time.
.
9.83 Police business shall take priority over all breaks.
9.9 Off Duty Appearances
9.91 Any required attendance outside regularly scheduled tour of duty hours pertaining to police
work, the employee shall be paid at time and one-half(1 1/2) for all hours with a minimum pay of
four (4) hours.
9.10 Officer in Charge
9. 101 When the Chief is out of the Ithaca area or otherwise unable to assume his duties as Chief
for 48 hours or longer during the Chief s regular Monday through Friday work week, the senior
sergeant shall act in his stead. The sergeant shall assign himself to the day shift.
10.0 COMPENSATION
10.1 Pay: Full-Time
10.11 The base pay for full-time employees for the period June 1, 1996 through l\1ay 31, 2000
shall be:
10
. .
For 1996-97
Entry Level Patrolman
Step 1
" 2
" 3
" 4
" 5
Jf40r 1997-98
Entry Level Patrolman
Step 1
" 2
" 3
" 4
" 5
. .
For 1998-99
E1'ltry Level Patrolman
\
Step 1
" 2
" 3
" 4
" 5
For 1999-2000
Entry. Level Patrolman
Step 1
" 2
" 3
" 4
" 5
$28,472
31,400
34,188
36,977
39,767
44,192
$29,326
32,499
35,385
38,271
41,159
45,739
$30,206
33,799
36,800
39,802
42,805
47,569
$31,112
35,151
38,272
41,394
44,517
49,472
Entry Level Sergeant $35,617
Step 1 38,018
" 2 40,309
" 3 42,600
" 4 44,892
" 5 50,419
Entry Level Sergeant $36,869
Step 1 39,349
" 2 41,720
" 3 44,091
" 4 46,463
" 5 52,184
. Entry Level Sergeant $38,339
Step 1 40,923
" 2 43,389
" 3 45,855
" 4 48,322
" 5 54,271
Entry Level Sergeant $39,873
Step 1 42,560
" 2 45,125
" 3 47,689
" 4 50,255
" 5 56,442
Employees who are on the paYroll on June 1, 1996 shall receive a lump sum payment of
$250.00. Thi.spayment shall be made by separate check, and shall be paid no later than the
second pay day after both parties ratify this contract. This lump sum payment shall not be
considered part of the employee's annual salary rate for any purpose.'
Note: Employees move through the steps on a contract year basis. e.g. Step 1 1996-97
employee moves to Step 2 1997-98.
10.12 The Village may hire a full-time employee at a salary rate above the Entry Level salary
rate, provided that the new hire shall not receive a salary rate greater than the salary rate received
by an incumbent employee who has the same or greater than the number of years of experience as
11
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the new hire. For purpose& of this provision, the number of years of experience shall be measured
from the time the individual was certified as a police officer upon completion of the municipal
police training course.
][0.2Pay: Part-Time
JlO.21A part-time employee shall be paid an hourly rate based on the Entry Level Patrolman
annual rate in effect at time of hire divided by 2080 hours.
10.22 Ifa part time employee works more than 1040 hours in any twelve (12) months, he shall
receive one (1) day of vacation, credited the following June 1st. For purposes of this provision,
one day of vacation equals eight (8) hours of pay. Hours worked may be counted only once for
jpurposes of computing a part time employee's entitlement to vacation time.
10.23 Vacation time credited to a part time employee shall be used by May 31st of the contract
year or accumulated pursuant to the terms of Section 7.43.
10.24 Upon separation ftom service with the Department, a part time employee shall receive the
. cash value of any accumulated and unused vacation time the employee may have. Such time shall
be paid at the hourly rate in effect at the time the part time employee separates ftom service.
. . 10.25 "Part-time employee" is defined as anyone working less than twenty-eight hours (28) in a
regular work week.
. 10.26 The following terms of the collective bargaining agreement apply to part tune employees:
Sections 1.0,2.0,3.0,4.0,5.0 and 7.18, the first sentence of Section 7.52, Sections 7.71 and 8.0,
the first sentence of Section 9. 11, Section 9.12 through and including Section 9.41, only that
portion ofSection9.42 which provides that "Overtime shall be paid at time and one-haH:" Section
9.5, Section 9.61 except for that portion which provides "...or at their option, if the recall is for
more than eight (8) hours, in compensatory time off at straight time," Section 9.7, Section 9.8,
Section 10.2, Section 10.6, Section 11.12, Section 11.2 through and including Section 11.41,
Section 12.2 through and including Section 12.5, Section 14.1, Section 15.3 through and
including Section 15.4, all Sections under 16.0 except Section 16.5, and Section 18.0. Any clause
not listed in this Section does not apply to part time employees.
10.3 Compensatory Time
10.31 All full-time employees shall have a "comp bank" comprised of their overtime hours.
Employees shall have the right to be paid for their accumulated compensatory time, to a maximum
of forty (40) hours each pay period. (Compensatory day = 8 hours). If an employee chooses to
receive pay for their accumulated compensatory time, he must provide written notice of such
request no later than 4:00 p.m. on the Monday of payroll week, to the Chief If the Chief is
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absent, such written notice shall be provided to the Village payroll clerk. Comp time is paid at
(~mployee's per diem rate in effect at the time he is paid trom his bank.
10.4 Degree/Course Work.
10.41 All course work shall be paid at $15.00 per credit hour for degree work in Criminal
Justice, Police Science or in non-degree police related work.
10.42 All full-time employees taking courses in the above disciplines or other related fields shall
Ibereimbursed for tuition and course materials upon completion of each course as follows:
Grade "c" 1/3 of cost reimbursed
Grade "B" 2/3"" "
Grade" A" Full reimbursement
10.5 Longevity
10.51 All full-time employees shall receive, on their anniversary date
of hire, longevity pay as follows:
1996-99
$ 800.00
1,000.00
1,200.00
@ 10 yrs.
@ 15 yrs.
@ 17 yrs.
Effective 6/1 1999:
. @ 10 yrs. $ 850.00
@ 15 yrs. 1,050.00
@ 17 yrs. 1,250.00
. Longevity is cumulative.
10.6 Pay Days/Pay Checks
10.61 Employees shall be paid every two weeks, with pay checks available on the payroll day
by 11:00 AM, unless an act of God prevents distribution of the payroll checks at that time.
If a regular pay period falls on a holiday or vacation the employees shall have their pay checks on
the last day immediately preceding the holiday or vacation.
10.62 Notice of a request for receipt of pay checks for a vacation period shall be deemed given at
the time the employee timely notifies the Chief of the vacation selection, unless the employee
states in writing at the time of vacation selection that he does not want pay check( s) issued prior
to the vacation period. The check(s) for the vacation period shall be issued to th~~employee on
the last regular pay day immediately preceding the vacation period.
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Jl0.7 Rotating Shift Pay
Each full-time employee shall receive a yearly payment in the amount of$763.60 for rotating shift
pay. Said amount paid in two (2) equal installments, the first in the first pay check in June and the
second in the first pay check in December. Part-time employees will receive $.40 1br all hours
'worked during the 3 p.m. - 11 p.m. shift and $.75 for all hours worked during the 11 p.m. - 7 a.m.
shift.
11.0 ACCOUTERMENTS
11.1 Equipment/Clothing Issue
11.11 Each full-time employee shall receive as basic issue the following and any item needing
replacement shall be replaced immediately: 4 LS & SS shirts, 2 hats, 1 winter coat, 1 rain cap, 1
baseball cap, 1 waist windbreaker, 2 pr. gloves (1 insulated), 1 LS white shirt, 1 belt, 1 pro shoes,
1 medium weight jacket, 4 pro pants, 2 ties, 2 raincoats (reversible) 1 long, 1 short length, 1
pr: waterproof: insulated winter boots, 1 pro overshoes, patches for all clothing, 1 name tag, 1
marksrnan badge, collar brass, 2 breast badges (silver/gold), 1 hat badge (silver/gold), 1 Sam
Browne belt with: gun holster w/side arm and 450/50 rounds of ammunition in stock and 50
rounds for service (replacement holster will be a Safari), 1 set handcuffs with holder, ammunition
holders, 1 mini flashlight and holder, 1 ticket/report holder, soft body armor, ASP and ASP holder
pepper foam with holster, and a personal pager. The waterproof, insulated winter boots shall be
ordered upon the signing of this Agreement.
.
11.12 Each part-time employee shall receive as basic issue the following: 1 leather gun
holster and Sam Browne belt, 2 LS and 2 SS shirts, 1 hat, 1 proinsulated gloves, 1 winter coat, 1
rain cap, 1 waist windbreaker, 1 medium weight jacket, 2 prs. pants, 2 ties, patch(~s, 1 name tag, 1
. set collar brass, 1 breast badge, 1 hat badge, 450 rounds of ammunition in stock and 50 rounds'
for service, pepper foam with holster (the Village will maintain quantities sufficient for use by
part-time employees while on duty), one prowaterproof insulated winter boots. The Village will
also maintain long rain coats in sufficient quantities to be used by part-time employees while on
duty. The waterproof: insulated winter boots shall be ordered upon the signing of the contract.
Optional: night stick w/holder.
11.13 The Village will provide a personal telephone pager to all full-time employees. The
issuance of a pager and!or the wearing or use of said pager shall not constitute on-call time and
the employee will not be eligible for on-call pay.
11.2 !:leaning Allowance
11.21 The Village shall be responsible for cleaning employee's uniforms. The Village shall
contract with an area cleaning firm. The Village shall budget $2,000.00 each year for uniform
cleaning for the five full-time employees and $100 per year per part-time employee. If requested
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by the employee, the Village will provide quarterly statements on the remaining balance of their
c:leaningbudget.
][1.3 Personal Property
][1.31 The Village shall reimburse employees for damaged or destroyed personal property
incurred in the line of duty.
11.4 Safety of Equipment
11.41 The Village shall maintain all equipment in good working order. An employee shall report
any equipment not meeting the standards of safe operations or out of order to the Chief.
The Village shall repair/replace the equipment as necessary, to put it in safe and good working
order before an employee is permitted to operate it.
12.0 INSURANCE
12.1 Health
. 12.11 Health Plan: As of 4-1-97, full-time employees shall be covered by the Blu{~Cross/Blue
Shied Community Pool Insurance 70-Day Plan with Adult Physical; Inpatient
Alcoholism/Substance Abuse; Inpatient Mental, Nervous, Emotional Disorders; Outpatient
Mental, Nervous, Emotional Disorder riders for family and individual plans, college student to
Age 25 and Nursery Care riders for Family Plan; $50.00 Deductible Master Medical.
12.12 Options: During the tenn of the contract, should new options for health care insurance
coverage become available, the PBA agrees to meet and engage in reasonable discussion with the
Village regarding such options and alternatives.
12.13 Out-of-Pocket Expenses Fund: Each full-time employee shall be provided vviththe annual
sum of$I,050 per employee. This sum per employee is intended to cover out-of-pocket medical
expenses. These funds will be deposited in and administered through the Section 125 Medical
Plan, which the Village agrees to set up for all full-time employees. The Village agrees to bear all
administrative and operational costs of the Plan. .
The funds are not carried over iTomyear to year, and any undisbursed amounts shall be returned
to the Village. The Village agrees to bear all administrative costs of setting up and maintaining
the Section 125 Medical Plan. To receive reimbursement for out-of-pocket expenses, receipts
shall be provided to the Plan Administrator.
In the event chiropractic care becomes a covered service under the Health Insurance Plan above,
the sum per employee shall be reduced by $500.00 (or a pro-rata share thereof depending upon
the effective date of chiropractic coverage under the Plan.)
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12.14 Retirees: The Village agrees to provide health insurance coverage for retirees, with the
s.ameplan including riders as available for full-time employees. Retirees are not entitled to the
out-of-pocket expenses fund and may not participate in the Section 125 Plan.
Employer shall pay 75% of the health insurance premium for both individual and family plans, and
the retiree shall pay 25% of the premium.
H..etireesmust commence and maintain participation in the Health Insurance Plan at the time of
retirement and may not at a later point in time decide to participate in the Plan. If at any time
after retirement a retiree ends his participation, he may not at any time re-activate his
participation.
]Retirees participating in the Plan must submit their share of the premium to the Village in advance
on a quarterly basis.
:For employees hired after date of ratification of this contract, only employees who retire with ten
(10) years consecutive full-time Village employment immediately prior to their retirement are
,eligiblefor this benefit. For employees working full-time at the time of ratification of this
contract, credit shall be given for all prior full-time Village service, whether or not consecutive, to
. qualify for this benefit. For the purpose of this benefit, one break in Village service of 24 months
or less shall not render service non-consecutive, providing total service is at least ten (10) years.
12.15 Spousal benefit: If the employee dies prior to retirement, or after retirement, his/her spouse
can continue to receive health insurance by paYing25% of the premium cost. The spouse shall
pay his/her share of the premium to the Village in advance on a quarterly basis.
12.16 Unused Sick Time: Unused sick time at the time of retirement, up to 960 hours, reverts to
the Village; any unused sick time in excess of 960 hours at the time of retirement will be cashed-
. out at the employees final rate of pay.
12.2 Disability
12.21 The Village shall provide the benefits of 207-c of General Municipal Law.
12.3 False Arrest
12.31 The Village shall hold the employee safe harmless ITomany litigation and damages
arising IToma false arrest claim.
12.4 Cost
12.41 All the hereinabove insurances are at no cost to the employee.
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Jl2.5 Death Benefit
12.51 The Village shall provide a death benefit to employees under section 208-b ofGML.
12.6 Dental and Vision Care
12.61 Effective June 1, 1994, the Union shall establish an employee health and welfare fund for
15.111time employees. The Union shall administer the fund and shall be responsible for all actions
necessary to comply with laws applicable to the fund. The purpose of this fund shall be to
provide benefits such as dental and vision care to full time employees. The Union shall provide
the Village with a copy of the fund's records of receipts and expenditures upon request.
12.62 Effective June 1, 1994, the Village shall pay to the fund the sum of$125.00 per full time
lemployee on the Department's paYroll on the first day of each quarter of the contract year.
13.0 RETIREMENT
13.1 Plans
13.11 Full-time employees are eligible for the 375-c, 384, 384-fretirement plans, or, may elect
the 384-d with the 384-e rider.
13.2 457 Plan
. 13.21 The Village agrees to set up a 457 Plan for full-time employees. The Village shall bear all
administrative and operational costs of the 457 Plan.
14.0 NlILEAGE
14.1 Whenever an employee uses hislher personal vehicle for Department business he shall be
paid for all miles at the IRS rate.
15.0 JOB SECURITY
15.1 No permanently appointed employee shall be disciplined, discharged, or reduced in rank or
compensation without just cause. The parties expressly agree that the procedure stated in
Section 15.2 and thereafter shall constitute the exclusive procedure for review of employee
disciplinary action and that the parties have fully and completely waived whatever rights they may
have under the Civil Service Law Sections 75 and 76.
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][5.2Procedures
]15.21 The following shall be followed by the parties under this provision:
,A. The Village shall provide the employee with written notice which specifies the reason( s) for
. its action and the penalty it is seeking. The reason( s) shall include a detail of the charges against
the employee.
JB. If the employee wishes to challenge the Village's action slhe will respond in writing within ten
(10) days of receipt of the reason(s), requesting a due process hearing.
C. If the employee accepts the Village's action, the employee waives all rights to redress in any
forum, and the penalty, if any, shall be imposed.
:D. Ifan employee challenges the action of the Village the following procedures shall govern:
i) The employee, with his union representative, will meet with the Chief of Police or the person
'who initiated the adverse action, with a view towards resolving the dispute. Said Ineeting shall
take place within ten (10) days of the employee's receipt of the notice of discipline.
. ii) If: within ten (10) days after the meeting in "A", no settlement is reached, the parties will
.
submit the dispute to arbitration as per the applicable provisions of the Grievance Procedure
Article.
,
.
iii) The arbitrator and the parties will be bound by the applicable provisions of the arbitration
section of the Grievance Procedure Article.
iv) If the arbitrator sustains the employer, short of termination, the disciplinary record shall be
part of the employee's official personnel file for a period of five (5) years. Any recurrence of a
similar nature and the five year "wash out" is nullified.
v) If the arbitrator finds for the employee, all material associated with the dispute shall be
destroyed. Advocates for each party to the arbitration proceeding may maintain their arbitration
litigation file after the close of and regardless of the outcome of the arbitration proceeding.
vi) All written correspondence shall be by certified mail, return receipt requested.
vii) "Days" shall be defined for the purposes of this provision as normal business days.
E. The employee shall be represented at all stages under this provision by the representative of
the union, but shall not be precluded trom having his own representative, at his expense, trom
attending all stages. .
F. Prior to the initiation of the procedures under point 4, nothing shall prevent ~m informal
meeting between the employee, his representative and the employer, in an atteolpt to resolve
18
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the dispute. The meeting shall be "off the record," and neither party may use any materials,
,Nritings, notes or "testimony" pertaining to the contents of the meeting, except omy those
documents that are directly related to the dispute. The meeting may be waived by mutual
agreement. If the meeting does not resolve the dispute, it is understood by the parties that the
discussions that took place under this point are inadmissible in any formal proceeding.
15.3 Right to Representation
15.31 In all matters where the Village summons an employee to a meeting under the just cause
provisions of this Agreement, the employee shall be informed by the Village of hislher right to
have a PBA representative present before the meeting can take place. The meeting shall take
place within twenty-four. (24) hours.
15.4 Personnel files
15.41 The Village shall keep one official file on each employee. The file shall be kept at the
Police Department of the Village, and may not be viewed by the general public.
. 15.42 Whenever any material is to be placed in an employee's file, he will be notified, and if such
Imaterialis derogatory in nature, the employee will have the right to cOMont the author of said
Imaterialand the Chief of Police before placement in the file. The employee may write a response
ltOthe derogatory material or may grieve it if the Village places it in the file over the objections of
the employee.
.
15.43 The employee or his designee shall have the right to review the contents of the employee's
personnel file by giving at least twenty-four (24) hours' notice. The Department shall provide one
complete copy of the employee's personnel file at no cost to the employee. After the copy of the
. personnel file is provided, the Department will provide, at the request of the employee, a copy of
additional documents placed in the employee's personnel file, at no cost to the employee.
.Additional copies of documents provided to the employee will be provided at a cost of $.20 per
page. Notwithstanding the foregoing, the authorized representative of an employee who is the
subject of the disciplinary arbitration will be provided, upon request and at no cost, a copy of all
documents then in the employee's personnel file.
15.44 In the event the Department removes a document trom the-employee's personnel file of
'which the employee has been provided a copy trom an employee's personnel file, the Department
shall notify the employee.
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16.0 GRIEVANCE PROCEDURE
16.1 Purpose and Intent
16.11 It is the purpose and intent of the Village and the PBA to maintain harmonious and
cooperative relations as essential to sound labor relations. Therefore, it is the intent of the Village
and the :PBAthat this procedure be used to secure at the lowest level equitable solutions to
problems arising between the parties. In furtherance of that goal, the parties hereby stipulate to
establish and maintain the following grievance procedure, under which unit members and the PBA
.
D1aypresent disputes ftee ftom coercion, interference, restraint, discrimination or reprisal, and
vV'hereinthe parties can dispose of their differences without costly and time-consuming
proceedings.
16.2 Definitions
]6.21 A. "Grievance" shall mean an alleged violation of this Agreement, other than a matter
involving discipline or discharge.
H. "Grievant" shall mean either a unit member who claims to have a grievance ot the PBA.
c. "Days" shall mean regular work days for the Village's civilian work force.
I). "Immediate supervisor" shall mean the Chief of Police.
E. "Village" shall mean the Mayor and the Village Board.
F. "Representative" shall mean the person designated by either party to act on its b(~haIf
(1. "Parties" shall mean the PBA, grievant and/or Village.
16.3 Principles
16.31 A unit member shall have the right to be represented at all lower stages of the grievance by
a representative of his/her choice, provided the PBA is present during each stage.
16.32 Adjustments can be made at lower stages of the grievance procedure, provided such
adjustments are not in contravention of this Agreement.
][6.33 All grievances shall be in writing, setting forth the nature of the dispute, the articIe(s)
violated, and the remedy sought.
][6.34 All responses of the immediate supervisor of commission shall be in writing, setting forth
reasons.
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16.35 It is the intent of the parties to this Agreement that disclosure of the material at issue ofa
grievance shall be made at all stages. To this end, the parties agree to make available to the
requesting party, upon three days' written notice, the materials relevant to the grievance.
Exceptions shall be pre-hire materials, confidential recommendations, and criminal investigations.
Criminal investigation material shall be made available only with the permission of the District
J\ttorney. .
16.36 An aggrieved party shall have the right, at all stages of a grievance, to conftont and
question all witnesses called against him, to testify and to call witnesses on his own behalf: and to
be furnished with a copy of minutes, if any, of the proceedings made at each and every stage
,¥hich have been designated by the parties as official minutes.
16.37 The grievance file shall be kept separate and apart from the official personnd file.
16.4 Time Limits and Stages
16.41 Stage 1: A grievant shall submit a grievance in writing to the Chief of Police, or Deputy
Chief, if so designated, within twenty (20) days of the event giving rise to the grievance. The
. Chief or Deputy Chief shall respond in writing within twenty (20) days of receipt of the grievance
jrom the grievant.
16.42 Stage 2: If the grievant is not satisfied with the determination at Stage 1, s/he will, within
jafteen (15) days, present the grievance in writing to the Mayor or his designee, who shall hold a
hearing within five (5) working days after receipt thereof and render a written decision within five
. (5) working days of the conclusionof the hearing. The determinationshallbe based only upon
lthefacts and evidencesubmittedat the hearing. .
16.43 Stage 3: If the grievant or PBA are not satisfied with the determination at Stage 2, the
grievant or PBA may submitthe dispute to arbitrationwithinten (10) days of receipt of the .
determination of Stage 2. The parties will then be bound by the rules and procedures' of the
.American Arbitration Association in the selection of an arbitrator. The arbitrator shall have no
power or authority to make any decision which requires the commission of an act prohibited by
law or which is violative of this agreement. In no event shall an arbitrator hear or render an
.award on a grievance which arose more than twenty (20) days prior to submission of the written
grievance by the grievant at Stage 1. The decision of the arbitrator shall be final and binding
upon all parties. The costs for the services of the arbitrator shall be equally borne by the parties.
16.5 Discipline and Discharge
16.51 A unit member receiving notice of discipline or discharge pursuant to Article 15.0 shall
have the right, if the unit member challenges the Village's action, of selecting expedited
arbitration pursuant to the rules of the American Arbitration Association. Should a unit member
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be under suspension, suspension will continue until the arbitrator's decision is received.
Suspension shall be without pay.
16.6 Extension of Time Limits
16.61 If the time limits specified by the foregoing are not met by the grievant, the grievant will
have waived his/her right to pursue the grievance.
16.62 The parties may, by mutual consent, extend the time limits specified herein.
17.0 PROMOTION
17. 1 Sergeant
17.11 Whenever a patrolman is promoted to sergeant, the Vlllage shall first move the patrolman
Step for Step to the sergeant's salary schedule, and shall then move the patrolman one additional
Step on said salary schedule.
'18.0 CONCLUDING
18.1 Totality and Modification
18.11 The parties agree that this Agreement comprises all the terms and conditions of
. e:mplo)'1nentand nothing maybe changed, modified,deleted, amendedor added to this Agreement
"vithout the express written consent of both parties by a codicil to this Agreement.
1.8.3 Severability
1.8.31 If any provision of this Agreement or any application of the Agreement shaH be found
c:ontrary to law, then such provision or application shall not be deemed valid and subsisting
e:xcept to the extent permitted by law. All other provisions or applications shall continue in full
force and effect. Within thirty (30) days of a finding of invalidation, the parties shall meet with
the purpose of negotiating a new provision to replace the unlawful provision or application.
1.8.4Duration
--
1.8.41 The Agreement shall be effective June 1, 1996 through May 31,2000.
1.8.5Savings Clause
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF TInS
i\GREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
iMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
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ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNfIL THE
.APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
SIGNATURES:
~~~ ~u!~
~,fAYORRONALDE. ANDERSON THW. LANSING'
~,fayor, Village of Cayuga Heights Village of Cayuga Heights Police
Benevolent Association
Dated:J"__, Z 1 ' 199:] Dated: ,2- C , 1997
/)
~I. ~J~
:NORMA w. SCHWAB
,
Attorney for Village of Cayuga Heights
/'7
.I ", ./
.
.
.
/"(..,"PAULS. YO
Labor Relations Con ltant to
the Cayuga Heights Police Benevolent Association
,
. I>ate: il :1<{ , 1991 Dated: y,~ , 1997
H:\30I 6\OO2\VCHPOLIC.CHG
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